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Call for paper
Guest Editor : Marie-France Vernier (Institute of Sustainable Business and Organization -
Confluence : Sciences et Humanités - UCLy, ESDES — mfvernier@univ-catholyon.fr)

Responsible Organizations and Changes
in Territorial Productive Systems

The current uncertainty about the future of our economic, social and environmental system is
leading to the collapse of many reference frameworks, whether managerial, technological,
productive, organizational or institutional. This uncertainty is the result of the growing
pollution that is causing climate change and the difficulties faced by some parts of the
population in terms of access to income, employment and health. The aim of this call for
papers is to explore alternative solutions, promoted by responsible organizations, capable of
responding to (key) social and environmental emergencies at the local level. We particularly
seek to explore the possibilities for transforming the current production system based on
through the concepts of innovative practices, territories and responsible organizations. By
production system, we mean the regularities and characteristics that govern modes of
production (Guy et al., 2023). Under the term innovative practices, we group together
initiatives that lead to innovations that may be technical in Schumpeter's sense — but also
social, in which case they are responses to societal needs that cannot be met by the market or
the state (Hillier et al., 2004), and which also aim to improve the well-being of individuals
and communities (Cloutier, 2003). The productive system, the set of factors and players
involved in the production of goods and services, is a key factor in the development of the
economy. The productive system — the set of factors and actors involved in the production,
circulation and consumption of wealth (Wilkinson, 1983; Carroué, 2013) — can be renewed
with multiple practices, aimed at reducing negative environmental and social impacts (Goulet
& Vinck, 2022). Here, we are particularly interested in small and medium-sized enterprises,
as they make up the bulk of the economic fabric, and organizations such as associations and
cooperatives, which can provide inspiration for changing the current production system at the
local level. We describe organizations as responsible when their strategy shows robust
willingness to create value and integrate responsibility: by repairing damages, preventing
accidents and threats and to prevent the more uncertain dangers posed by climate change
(Capron & Quairel-Lanoizelée, 2016).

We are proposing three lines of thought on the question of how responsible organizations can
re-shape productive system at the local and regional level.

Firstly, innovative practices can be sources of social and environmental value. These are
social innovations that meet social needs to which neither the market nor the State can
provide solutions (Hillier et al., 2004; Duverger, 2017; van Wijk et al., 2019), and also
innovations aimed at reducing environmental impact (Debref, 2018; Vernier, 2023). These
innovations, thus, play a part in transforming the production system by reducing risks with
new actions targeting negative impacts in the social and environmental fields. They are also
based on the ability of organizations to capitalize on their practical experience, with a view to
a change of scale, i.e. by developing their activities in their local area. They can be generated
at intra- or inter-organizational level (Servajean-Hilst, Poissonnier, Pierangelini, 2018). Inter-
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organizational innovations consist of partnerships between organizations such as SMEs,
associations, cooperatives, local authorities or existing networks such as the PEPITE (French
Student Entrepreneurship Network). Within the organization, these can be managerial
innovations, defined as “the introduction of new management practices, processes and
structures that are significantly different from the usual norms” (Birkinshaw & Mol, 2006, p.
81). New practices based on collective intelligence can also contribute to responsible
organizing (Gréselle-Zaibet, 2019).

Secondly, innovation is co-constructed in a territory where there are a variety of organizations
(public, private and voluntary institutions). We are interested in the territory as a supplier of
resources for responsible organizations. We are looking at the dynamics between
organizations within partnerships to create social and environmental value, contributing
meaningfully to economic and social change. Organizations draw on certain local resources to
forge partnerships at the local level. Innovation then consists in going beyond the determinism
of the territory (e.g., landlocked territory, marginalized territory, or the ‘“zero unemployed
territory” developed in some French territories). Thus, some territories invest more in
entrepreneurship (smart cities), others in the circular economy (Maillefert & Robert, 2020;
Gallaud & Laperche, 2016; Vernier, 2023). Entrepreneurs within organizations try to achieve
a good life (Ricoeur, 1990) and contribute to social well-being (Laurent, 2020) given the
resources and dependencies of the territory. We might also mention the notion of the
“territory of subsistence” (Latour, 2017). Similarly, the social/solidarity-based economy is
embedded in the territory to meet local needs and contribute to the development of original
forms of organization in support of territorial cooperation (Raulet-Croset, 2016). It makes a
major contribution to social innovation (Duverger, 2017; Celle, 2019).

Thirdly, we are interested in responsible organizations, which play a key role in meeting
social needs in a context of increasing uncertainty. They are the locus of inter-organizational
and intra-organizational innovations, and thus contribute to societal change. In addition to
partnerships, which constitute inter-organizational innovations, intra-organizational
innovations should also be mentioned. Thus, companies that rely on error management show
that it is possible to move away from a negative vision based on control and conformity, to a
standard towards a vision of error and vulnerability as a source-of-opportunity-and-innovation
(Dyck et al., 2005; Cusin, 2011, Reason, 2013, van Steenbergen et al., 2020). In so doing, the
organization becomes “a learning organization” and develops its adaptability. Similarly,
considering the vulnerability of employees in its many forms (Lhuilier, 2017) makes it
possible to move away from hierarchy and a top-down decision-making structure, also
encouraging inter-culturality. Innovative practices consisting of managing error and
considering vulnerability within the activity show that this are also responsible organizing in
the face of risk. Practices such as tend to be, therefore, conducive to social innovation in local
areas.

In a nutshell, in this call for papers, we want to invite scholars to analyze the many innovative
practices between and within responsible organizations that aim to transform production
systems in local and regional territories to improve environmental and social impacts.
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Proposals may address the following themes
Characteristics of innovation processes in responsible organizations

1. How do innovative practices, whether environmental or social, contribute to the
renewal of the production system?

2. How do partnerships between responsible organizations (companies, associations and
local authorities) contribute to environmental innovations? to social innovations?

3. How can the responsible organization be a source of innovative practices at intra-
organizational and inter-organizational levels?

4. How can error management contribute to innovative practices in the responsible
company? How can a culture of error management be instilled in the responsible company?

5. To what extent is the vulnerability of employees a source of innovative practices in the

responsible company?
Responsible innovation, responsible organizations and territorial embedding

6. In what ways is the territory a resource for innovative practices in the environmental
and social fields?
7. In what ways does is the territory a resource that shape or can shape new forms of

responsible organizations?

Timetable for submission and acceptance of papers:

- 15/01/2024: Submission of paper proposals in the form of a 1,500-word abstract
accompanied by three to five keywords

- 15/03/2024: Feedback from reviewers

- 01/06/2024: Deadline for complete manuscripts

- 30/09/2024: Notification by reviewers

- 31/01/2025: Submission of revised papers

- 1st semester 2026: publication of the special issue
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